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DOLS COMMENDS PRESIDENT 'S SELECTION OF BROOKS TO HEAD LABOR 


WASHINGTON--Secretary Elizabeth Dole has commended President 
Bush's intention to nominate William C. Brooks to be assistant 
secretary of labor for the Employment Standards Administration. 


"Bill Brooks will play a key role in our efforts to protect 
the economic security of working Americans. His broad range of 
experience, both as a personnel expert and corporate executive, 
make him an excellent choice to spearhead the department's 
programs in this significant area," Secretary Dole said. 


The assistant secretary for employment standards administers 
federal laws pertaining to a wide range of issues, including 
minimum wage, overtime pay, child labor, working conditions for 
agricultural workers, nondiscrimination and affirmative action 
- for federal contractors, and workers' compensation. 


Brooks, a high ranking executive at General Motors Corpora- 
tion, is currently GM's executive director of personnel 
administration. He rose rapidly through the ranks at GM; among 
his jobs were: general director of personnel administration; 
director of personnel for the Fisher Body Engineering Center; 
general director of personnel and public relations for GM's Delco 
Moraine Division, and director of personnel planning. 


A graduate of the Harvard Business School's Advanced . 
Management Program, Brooks received a Bachelor of Arts degree 
from Long Island University and a master's degree in business 
administration from the University of Oklahoma. He holds an 
honorary Doctor of Humane Letters degree from Florida A&M 
University. 


A native of Ste. Genevieve, Mo., he has been the recipient 
of many awards, including the National Black MBA Association's 
"Outstanding MBA of the Year Award" Last July he received the 
Detroit City Council's "Recognition" award, as well as the 
"Spirit of Detroit" award. While serving as an officer in the 
U.S. Air Force, he was awarded: the Joint Service Commendation 
Medal, the Meritorious Service Medal and the Air Force 
Commendation Medal with two Oak Leaf Clusters. 
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JOBS GONE LOOKING 


ST. LOUIS--Mary Christ had a job opening listed at a 
convention here in May, but no one came looking. Actually, Christ 
had 830 jobs listed, and only 240 people were interested. 


As manager of professional development for the American 
Industrial Hygiene Association, Christ was acting as an employment 
scout of sorts for a rapidly-expanding field which has swiftly 
consumed available talent. 


"All the employers want someone yesterday," Christ says. 


"The workplace is a dynamic entity. There are continually new 
processes, new chemical substances developed, new occupational 
hazards introduced, and we don't really have a good handle on the 
number of occupational illnesses (they can cause)," says Del 
Flowers, director of the U.S. Labor Department's OSHA Office of 
Program Evaluation. 


The field is so new that when Flowers started out in 1957, he 
recalls only five schools offered industrial hygiene graduate 
programs; now there are almost 40. Flowers was the first full-time 
resident in industrial hygiene at the University of Michigan and 


in 1966 became the first Afro-American to be certified for the 
work. 


Industrial hygienists are a mobile workforce, often out of 
the office, checking assembly lines, laboratories, construction 
sites and other office. buildings for anything in the air, work 
equipment, site or in the work itself that could be a threat to 
workers' health. 


Arriving at a Washington, D.C., work site one day in June, 
OSHA industrial hygienist Linda Holt Sullivan noticed that a young 
jack-hammer operator noisily drilling asphalt in the parking lot 
was not wearing ear protection. She reported it to the site 
manager before discussing the results of the asbestos inspection 
she'd made earlier that week. 


In Sullivan's car trunk are the everyday implements of her 
profession: a noise dosimeter to measure noise exposure, a 
velometer to monitor air flow and a heat stress monitor which 
records the combined impact of air, machinery and humidity. 


"It's like being a detective," Sullivan says of her work. 
"There's no pat answer to anything. There are different problems, 
different investigations. It's always a challenge." 


-~more- 
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Passage of the Occupational Safety and Health Act in 1970 both 
spawned and reflected the national awareness that it was possible 
to become seriously ill or permanently disabled just by showing up 
regularly for work. 


"There is a tremendous impetus provided by OSHA and that 
impetuous has continued," says Gordon Banks, executive director of 
the American Industrial Hygiene Association. "But with that in the 
background, the citizens of this country and their elected 
officials are more concerned than ever in history about the 
environment and what might happen to us because of our industrial, 
technologically-advanced society." 


Membership in the American Industrial Hygiene Association, 
one of two representing industrial hygienists nationally, mirrors 
the field's growing presence in the work world. The founding 
membership in 1939 numbered 160; by 1984 it had more than 
quadrupled to 6,200. This year the association has over 8,000 
members. 


The number of industrial hygienists employed by OSHA has 
experienced similar expansion. Since it began in 1974, the number 
of hygienists has grown from 120 to 405 in September 1987, the most 
recent figure. 


It's a field that is both intellectually rigorous and 
financially rewarding; an American Industrial Hygiene Association 
survey revealed that over half of its members had master's degrees 
and 14 percent had doctorates. Hygienists are required to have 
solid backgrounds in chemistry, physics, biology, engineering or 
industrial hygiene. 


The same survey showed that 32 percent of AIHA members earned 
between $30,000 and $39,000 a year, while 26 percent made between 
$40,000 and $49,000 and another 14 percent earned up to $59,000. 


When she began with OSHA four years ago, Sullivan took a 
three-week training course to learn about OSHA standards and 
policies. Even with a master's degree in biochemistry, Sullivan 
joins other OSHA industrial hygienists for at least two weeks each 
year at the OSHA Training Institute near Chicago studying the 
technical details of hazardous waste, noise, ventilation and a 
myriad of other workplace hazards. 


Half of the industrial hygienists responding to the AIHA 
survey worked for industry, 22 percent for government and 12 
percent worked as independent consultants. Government hygienists 
have their own association, the American Council of Government 
Hygienists. 
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Those now in the field expect it to continue widening its 
ranks. 

"There's no estion there's a shortage of industrial 
hygienists and frankly, I think it will increase more than the 
average profession," says Banks. 


"The realization of the responsibility to workers' health is 
growing worldwide," says Flowers. "We can't eliminate the use of 
chemicals. We have to use them wisely." 


Sullivan said it succinctly. "Every workplace," she said, "has 
its problems." 





WEEK OF JULY 3, 1989 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first Labor Day was organized by the Central Labor Union 
on Tuesday, September 5, 1882, in New York City, according to the 
U.S. Labor Department. By 1885 the idea of a workers' holiday 
had spread and Labor Day was celebrated in many of the country's 
industrial centers. 


More than 100 years after the first Labor Day observance, 
there is still some doubt about who proposed it, according to the 
U.S. Department of Labor. Some believe it was Peter McGuire, 
general secretary of the Brotherhood of Carpenters and Joiners 
and co-founder of the American Federation of Labor. Recent 
research, however, indicates the holiday was proposed in 1882 by 
Matthew Maguire, secretary of the International Association of 
Machinists in Paterson, N.J. 


* # # 


Oregon passed the first state legislation marking Labor 
Day as a holiday in February, 1887, according to the U.S. Labor 
Department. In 1894, Congress passed without discussion an act 
making the first Monday in September as Labor Day. 


# # # 








